














  

 
  

 

    

    
    

     
   

  

      

      

    
  

                      

           

       

       

              

        

        
 

  

                        
                 

                       
         

                    

                  

                     
                      

                   
                

   
       

             

          

                
     

     
   

                
       

    
                    

       

              

        
     

                
         

    
                       

      

            
  

  
       

       

                   
   

                                 
                              
                              

          



1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

CHARGE AGAINST LABOR ORGANIZATION 
OR ITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE
Case Date Filed

a. Name b. Union Representative to contact

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

f. Fax. No.

g. e-mail

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer  4a. Tel. No. b. Cell No. c. Fax No.

d. e-mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

10. Full name of party filing charge

11. Address of party filing charge (street, city, state and ZIP code)  11a. Tel. No. b. Cell No. c. Fax No.

d. e-mail

12. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

 Tel. No.

 Cell No.

 Fax No.

e-mail

(signature of representative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

National Union of Healthcare Workers Vanessa Coe

1250 45th Street, Suite 200
Emeryville, CA 94608

(510) 463-1348

vcoe@nuhw.org

8(g)

The Charging Party/Employer is a health care institution within the meaning of the Act. The Charged Party (Union) represents
employees of the Charging Party/Employer. The Union had previously provided notice pursuant to section 8(g) of the Act that it would
commence a work stoppage on July 20, 2020 at 6:00 a.m. On July 19, 2020, at or about 5:13 p m., employees of the Union and Union-
represented employees of the Charging Party/Employer commenced picketing at the Hospital, with signage advertising to the public and
employees that there was an "unfair labor practice strike." By these and other acts within the preceding six months, the Union has
violated section 8(g). This Charge is filed without prejudice to any other actions the Charging Party may take consistent with the Act.

St. Joseph Health Northern California, LLC d/b/a
Santa Rosa Memorial
1165 Montgomery, Santa Rosa, CA 95405

1165 Montgomery, Santa Rosa, CA 95405 Christopher Scanlan, VP/Sr. Counsel
4400 NE Halsey, Suite 292
Portland, OR 97213

Healthcare facility Acute-care hospital 1,971

Same as employer (Item #3) 949-381-4713

christopher.scanlan@providence.org

See above

Christopher T. Scanlan, Vice President

4400 NE Halsey, Suite 292, Portland, OR 97213 Jul 20, 2020





 
  

 

      
       

          

        
      

                      

          

   

      

        

     
   

     

  

   
  

   

  

   

  
 

                        
                     

                       
         

                     

                   

                    
        

           

           
     

 

                
        

 

                  

      
             

          
     

               
      

   
                        

         
               

  
  

  
  

  

        
    

                            
                  

    
                                  

                              
                             

          

      























Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.















Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.

















           

 
  

 
    

    
    

   

       
    

 
     

  
 

                     

           

  

     

        

    
   

     

  

      

  
     

  

                        
                    

                       
         

                     

                   
                       

                

    

   

      
    

   
  

   

   

  

                

        

  

       
   

            
      

     

      

 

     

   
  

   

   

  

     
                   

  

    
             
               

  

  
 

    
              

 
                   

    
                                

                              
                              

        

     







 
  

 
   

    
    

   

        

      
 

 
  

 

                      
           

       

       

              

    
        

 

                         

               
                       

         
                     

                    
                 

        
               

             
                

                
                    

        

          

    
     

                

                 
   

                   

    

           

     
     

   
        

           
       

  
                      

      

              
     

    
        

          

                   
   

                                   
                              
                              

           
    

































     
   

       
     

   

    

              
              

           
                

          
            

          
     

              
                
               

         
            

        

             
              

                  
           
   

  

        

    
     
   

   
  

 





      

       
     

   

    

              
              

              
          

            
             

          
 

              
                
               

         
            

        

             
              

               
            

   

  

      

    
     
   

   
  

 







CHARGE AGAINST LABOR ORGANIZATION 
OR ITS AGENTS

Case Date F ed

a. Name b. Un on Representat ve to contact

c. Address (Street, city, state, and ZIP code) d. Te . No. e. Ce  No.

f. Fax. No.

g. e-ma

2. Bas s of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Emp oyer  4a. Te . No. b. Ce  No. c. Fax No.

d. e-ma

5. Locat on of p ant nvo ved (street, city, state and ZIP code) 6. Emp oyer representat ve to contact

7. Type of estab shment (factory, mine, wholesaler, etc.) 8. Ident fy pr nc pa  product or serv ce 9. Number of workers emp oyed

10. Fu  name of party f ng charge

11 Address of party filing charge (street, city, state and ZIP code)  11a. Te . No. b. Ce  No. c. Fax No.

d. e-ma

 Te . No.

 Ce  No.

 Fax No.

e-ma

r person making charge) (Print/type name and title or office  if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA)  29 U S C  § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation  The routine uses for the information are fully 
set forth in the Federal Register  71 Fed  Reg  74942 43 (Dec  13  2006)  The NLRB will further explain these uses upon request  Disclosure of this information to the 
NLRB is voluntary; however  failure to supply the information may cause the NLRB to decline to invoke its processes

National Union of Healthcare Workers (NUHW) Edan Dhanraj

Southern California Office
225 West Broadway, Suite 400
Glendale, CA 91204

(818) 241-0140 (610) 360-0726

(818) 241-0141

edhanraj@nuhw.org

(1)(A)

Within the last 6 months, the above named labor organization has violated its duty of fair representation to its members by, among other 
things, excluding them from union communications for reasons that are arbitrary, discriminatory, or in bad faith, in violation of secion 8
(B)(1)(A) of the act. 

Kaiser Permanente 877-457-4772 877-477-2329

Redlands MOB
1301 California St, STE 301
Redlands, CA 92374

Human Resources

Hospital/Medical Office Healthcare

04/19/2022

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)











 
  

 
    

    
    

   

 

       

      
  

  
                      

           

       

        

   

              
    

        
 

                         

                     
                       

         
         

                  
                 

                 
            

                       
                    

   

                    
           

          

    
     

                

                 
   

                   

    

             

     
     

  
            

         

    
                        

                
              

      
    
       

          

                   
  

                                   
                              
                              

        
   

   







 

  

       

             
                

             
            

              
       

               
                

                 
               

            
                

              
            

       

              
          

             
                

                  
                 

   

              
         

  





4816-4834-4234 3

ATTACHMENT A

Response to Number 2: Basis of Charge

Within the past six-month period the above named labor organization has refused to 
provide the Charging Party with timely notice of picketing activities pursuant to 8(g) of the Act.
Specifically, the labor organization provided the Charging Party with a Notice of Intent to 
Informational Picket (“Notice”) on October 3, 2019.  The Notice stated that informational 
picketing will take place on “Sunday, October 13, 2019, 2pm and shall continue unless and until 
a mutually agreeable resolution has been reached.”

On October 13, 2019, the labor organization merely set up a table from which individuals 
could pick up leaflets.  The labor organization did not picket for at least 20 hours between
October 13 and 14, 2019. In the morning of October 14, 2019, the labor organization installed 
two banners on a portable chain link fence that the labor organization left in place from that point 
forward. Such activity is not picketing, and accordingly does not meeting the Notice’s
requirements of continuous picketing.  See Overstreet v. United Bhd. of Carpenters, Local No. 
1506, 409 F.3d 1199, 1213-15 (9th Cir. 2005) (concluding, in preliminary injunction case, 
banner protest was not picketing where it did not include ambulatory picketing, signal picketing, 
or interference with or likelihood of confrontation with customers entering or exiting business).

The labor organization has failed to maintain a picket line and thus interrupted the
continuous nature of their picketing as specified in the Notice.

On October 14, 2019, the labor organization began some picketing activity at around 
11:30 am, having not picketed for the preceding 20 hours.  The labor organization failed to 
provide the Charging Party with a new notice of its intent to picket on October 14, 2019, and 
failed to specify the date, time, and location of its intended picketing activity in violation of 8(g) 
of the Act.  

On October 14, 2019, the labor organization also conducted picketing in front of two 
other locations where Charging Party provides health care, which were not specified in the 
Notice: Building 1505 and Building 4900, both of which contain medical offices, but are not the 
Hospital which was identified in the, albeit defective, Notice. Accordingly, the labor 
organization failed to provide the Charging Party with notice of its intent to picket on October 
14, 2019, at Building 1505 and Building 4900 in violation of 8(g) of the Act.  

On or about October 27, 2019, the labor organization began picketing activity at or 
around 9:30 am, having not picketed for the preceding 13 days.  The labor organization failed to 
provide the Charging Party with a new notice of its intent to picket on October 27, 2019, and 
failed to specify the date, time, and location of its intended picketing activity in violation of 8(g) 
of the Act.  

The labor organization posted photographs from the picketing on October 27. 2019 on its 
Facebook page showing the signs carried by the picketers purportedly on October 27, 2019, and 



4816-4834-4234 3

including the statements: “I’M ON STRIKE IN MEMORY OF . . .” and “KAISER DONT 
DENY.org” and “KAISER, DON’T DENY MY PATIENTS MENTAL HEALTH CARE, 
KAISTERDONTDENY.org #KAISERDONTDENY.” The labor organization also posted a 
photograph of labor organization President Sal Roselli which according to the labor 
organization’s Facebook page was taken at the same time, according to the Facebook page 
demonstrating knowledge of union officials of the unlawful picketing in violation of 8(g) of the 
Act.

On November 11, 2019, the labor organization removed the tent and banners from the 
location.

Charging Party requests relief under10(j) barring any further picketing and/or strikes until 
the labor organization provides proper notice under 8(g) of the Act.









      

      
 

  
 

    
    

     
   

  
    

                      

           

       

       

              
    

        
 

                         

               
                       

         

                     

                     
                 

    

 
   

        

   

          
      

     

  

                

           
   

                   
    

             

     
     

  
            

         

    
                         

                   
             

   
  

    
       

          

                   
   

                                  
                              
                              

        
   

   











  

       

             

                

              

              

               

               

   

             

               

              

           








